	
	
	



SETTLEMENT AGREEMENT, WAIVER OF CLAIMS, AND RELEASE
(Employment claims)

This Settlement Agreement, Waiver of Claims, and Release (hereinafter, “Agreement”) is by and between [Full Name of releasing party] (“[Last Name of releasing party]”); the University of Washington and all of its affiliated entities including, but not limited to, its successors and assignees, and each and every one of its past or present employees, officials, officers, agents, attorneys, representatives or indemnitees, in their individual or official capacities (jointly defined as “the University”). Releasing Party and the University may collectively be called the “Parties.”

[Last Name of releasing party] claims: [briefly describe facts leading to the claim]. With this Agreement, the Parties intend to fully resolve existing differences, disputes, lawsuits, claims and causes of action of every kind, between them, through the Effective Date of this Agreement.

Terms of Settlement

1. No Admission of Fault.  The Parties agree that by entering this Agreement, the University is not admitting any fault, liability or wrongdoing by the University or any of its employees, officers, and agents, including but not limited to persons named in any claim or litigation [Enter names, or leave blank]. The University specifically denies any violations of law. 

2. Release and Waiver of Claims.  In exchange for the consideration set forth herein, [Last Name of releasing party], on behalf of him/herself and all heirs, assigns, executors, representatives, administrators, and agents, fully and forever waives, releases, and discharges all “Claims”, including all claims, liabilities, demands, rights, suits, actions, liens, or causes of action, damages, debts, obligations, expenses, including attorneys’ fees and costs, or monetary or equitable relief of any kind, known or unknown, suspected or unsuspected, whether based in common law, tort, local, law rule, regulation, statute, the Washington State or federal Constitutions, or equity, against the University or its employees, officers, and agents, including but not limited to persons named in any claim or litigation [Enter names, or leave blank]. Without limiting the generality of the foregoing, this release specifically covers, and [Last Name of releasing party] agrees to release:

a. All claims contained in a tort claim, demand letter, or equivalent;
b. [OPTIONAL If a lawsuit was filed] Any and all claims that were asserted or could have been asserted in the civil lawsuit in [Enter county] County Superior Court Case No. [Enter case number];
c. Any and all claims under the Public Records Act; 
d. Any and all claims under the Washington Law Against Discrimination (RCW 49.60), Washington Minimum Wage Act (RCW 49.46), the Washington Industrial Welfare Act (RCW 49.12), Title VII of the Civil Rights Act of 1964, the Family and Medical Leave Act, the Equal Pay Act, the Washington Industrial Welfare Act, the Washington Family Care Act, the Washington Paid Sick Leave law, and the Washington Paid Family and Medical Leave law, the Age Discrimination in Employment Act of 1967, as amended, the Older Workers Benefit Protection Act of 1990;
e. [OPTIONAL if an EEOC claim was filed.] [Last Name of releasing party] will file a formal request to withdraw EEOC Charge No. [Enter EEOC charge number], within five business days of the Effective Date of this Agreement, and will be bound by such withdrawal.
f. [OPTIONAL if HRC claim was filed.] [Last Name of releasing party] will file a formal request to withdraw any charges, claims or allegations filed or pending with the Human Rights Commission or similar state of federal agencies, within five business days of the Effective Date of this Agreement, and to be bound by such withdrawal.
g. Any and all claims for compensation of any type whatsoever, including but not limited to claims for salary, wages, bonuses, commissions, incentive compensation, vacation, and severance that may be legally waived and released; 
h. Any and all claims arising under the state or federal constitution, statute, rule, tribal law, local law, common law, tort, contract, and quasi-contract law, including but not limited to claims of breach of an express or implied contract, tortious interference with contract or prospective business advantage, breach of the covenant of good faith and fair dealing, promissory estoppel, detrimental reliance, invasion of privacy, nonphysical injury, personal injury or sickness or any other harm, wrongful or retaliatory discharge, harassment, fraud, defamation, slander, libel, false imprisonment, and negligent or intentional infliction of emotional distress; and 
i. Any and all claims for monetary or equitable relief, including but not limited to attorneys' fees, back pay, front pay, reinstatement, experts' fees, translator/translation fees, medical fees or expenses, costs and disbursements, punitive damages, liquidated damages, and penalties. 
j. This release is intended to be all encompassing and to fully release and resolve all matters through the Effective Date of this Agreement. 
k. This waiver and release of claims excludes, and [Last Name of releasing party] does not waive, release, or discharge: (1) Claims that arise after the Effective Date of this Agreement; (2) Claims challenging the validity of this Agreement; (3) Claims for breach or enforcement of this Agreement; (4) Claims or rights that cannot be waived as a matter of law, such as claims for unemployment benefit rights and workers' compensation; (5) any right to file an administrative charge or complaint with, or testify, assist, or participate in an investigation, hearing, or proceeding conducted by, the Equal Employment Opportunity Commission, or other similar federal or state administrative agencies, although [Last Name of releasing party] waives any right to monetary relief related to any filed charge or administrative complaint. 
3. [If a lawsuit has been filed] Dismissal of Lawsuit with Prejudice.  Also in exchange for the consideration set forth in Section 4, [Last Name of releasing party] agrees to file a stipulated dismissal of the Lawsuit with prejudice and without fees or costs within five (5) business days of the Effective Date of this Agreement. [Last Name of releasing party] further represents and warrants that, apart from the claims alleged released herein, he/she has no pending complaints or claims against the University in any forum. 
4. Consideration.  In exchange for the release of claims and other terms of this Agreement, the University will pay [Last Name of releasing party] the total gross amount of [Enter amount in text] ($[Enter amount]) (“Settlement Amount”). The Settlement Amount is inclusive of any and all attorneys’ fees and costs.

[NOTE: choose one option and delete the other two options.]

[OPTION 1:] All Wages. The sum of $[Enter amount], shall be for wages, and subject to all mandatory federal deductions and withholdings, for which the University shall issue a Form W-2 to [Last Name of releasing party]. No other amount shall be payable pursuant to this Agreement. 

[OPTION 2:] Part Wages and Part Non-Wages. Payment shall be issued as follows: one check in the amount of $[Enter amount], which shall be for wages, and subject to all mandatory federal deductions and withholdings for which the University shall issue a Form W-2 to [Last Name of releasing party]; and one check in the amount of $[Enter amount], which shall be for all other damages, including compensatory damages and attorney's fees and costs. The University may issue a Form 1099 in the full settlement amount to both the claimant and the law firm.  

[OPTION 3:] All Non-Wages. The sum of $[Enter amount] shall be paid for all damages, including compensatory damages and attorney's fees and costs. No portion of the damages include wage loss, which [Last Name of releasing party] is not seeking as compensation in this settlement. The University may issue a Form 1099 in the full settlement amount to both the claimant and the law firm.

The Settlement Amount will be issued exactly as follows: [Enter payment instructions], to be sent to (address) [Enter payment address]. The University shall endeavor to issue payment of the Settlement Amount within 45 calendar days of the Effective Date of this Agreement, including receipt of forms W-9 for both [Last Name of releasing party] and the law firm, if any, the required MMSEA and Medicare documentation, and this agreement.  











5. Tax. [Last Name of releasing party] and his/her attorney, if any, agrees to provide an IRS Form W-9 to the University, as part of this Agreement.  She/he understands that the University will send the IRS Forms 1099 or similar documents, to report all settlement payments, for both wages and non-wages. [Last Name of releasing party] acknowledges that she/he has had the opportunity to consult with a tax advisor regarding the tax implications of this Agreement and agrees that the University does not make any representation regarding the tax treatment of any amount paid pursuant to this agreement. [Last Name of releasing party] agrees to be solely responsible for any taxes consequences or liabilities that may arise from the settlement payment. [Last Name of releasing party] further agrees to indemnify and hold harmless the University from any and all suits, claims, actions, damages, liabilities, or other actions relating to, or arising from, any governmental or tax authority treating any of the Settlement Amount as taxable. 

6. Liens. [Last Name of releasing party] represents and warrants that no known liens have been or, to his/her knowledge, will be placed on the Settlement Amount. [Last Name of releasing party] further agrees to indemnify and hold harmless the University from all liens, loss, subrogated claims, damage and expense of any kind or character arising out of any injury, damage or loss alleged against the University arising from this Agreement and payment of the Settlement Amount. 

7. Medicare, Medicare Advantage, and Medicaid Compliance
(Required if the Releasing Party is an Individual)
 
As a condition of settlement, [Last Name of releasing party] shall provide all information reasonably requested by the University to permit compliance with the Medicare, Medicaid, and SCHIP Extension Act of 2007 ("MMSEA"), including a completed Medicare Reporting Compliance Declaration and any information reasonably necessary to determine Medicare status and satisfy applicable reporting obligations.
 
[Last Name of releasing party] represents and warrants that all information provided regarding Medicare eligibility, Medicare enrollment, Medicare beneficiary status, participation in a Medicare Advantage Plan, Medicaid enrollment, and any Medicare, Medicaid, or Medicare Advantage-related claims is true and accurate to the best of his/her knowledge.
 
The Parties acknowledge that this settlement is made in compromise of disputed claims and is not intended to shift responsibility for payment of medical expenses to Medicare, any Medicare Advantage Organization, Medicaid, or any other governmental healthcare program. The Parties further acknowledge that Medicare's interests, including any interests of a Medicare Advantage Organization, have been considered in connection with this settlement.
 
Nothing in this Agreement shall be construed as an admission by the University regarding Medicare eligibility, Medicare reimbursement obligations, conditional payments, future medical expenses, or the necessity of a Medicare Set-Aside arrangement.
 
8. Healthcare Reimbursement Obligations, Liens and Indemnification
(Required if the Releasing Party is an Individual)
 
[Last Name of releasing party] is solely responsible for identifying, resolving, and satisfying any lien, reimbursement claim, subrogation interest, conditional payment obligation, assignment, or other right of recovery arising out of or relating to the Incident, including but not limited to claims asserted by Medicare, Medicare Advantage Organizations, Medicaid, the Veterans Administration, ERISA plans, private health insurers, medical providers, governmental entities, or any other person or entity.
 
[Last Name of releasing party] shall indemnify, defend, and hold harmless the University from and against any lien, reimbursement claim, subrogation interest, demand, action, recovery effort, loss, liability, damage, cost, expense, or attorneys' fees arising out of or relating to such claims, interests, or obligations.

9. [Last Name of releasing party] agrees and affirms that she/he is solely responsible for any medical expenses incurred and for any reporting obligations to Medicare or other governmental entities, and further agrees to indemnify, defend, and hold harmless the University from any and all claims, liens, damages, conditional payments, or rights to payment, including attorneys' fees, arising out of or related to any Medicare payments made or claimed in connection with the matters released herein.

10. [OPTIONAL:] Resignation.  [Last Name of releasing party] hereby resigns from employment at the University, effective [insert date not later than the Effective Date of this Agreement].  [Last Name of releasing party] understands and agrees that this resignation cannot be withdrawn after the Effective Date of this Agreement. 

11. [OPTIONAL:] Resignation in Lieu of Separation. The University shall permit [Last Name of releasing party] to resign from employment with the University in lieu of disciplinary action. [Last Name of releasing party]’s personnel records shall reflect that she/he resigned from the University employment in lieu of disciplinary action.  In turn, [Last Name of releasing party] does and hereby resigns from the University 

12. [OPTIONAL:] Future Employment with the University. [Last Name of releasing party] agrees that he/she will not seek or accept future employment with the University Washington or any of its affiliated entities, hospitals, clinics, or health care operations. For purposes of this Agreement, employment refers to any form of employment, reemployment, re-hire, appointment, courtesy appointment, affiliation appointment, hourly, volunteer or contract work with the University Washington or any of its affiliated entities, hospitals, clinics, or health care operations. [Last Name of releasing party] acknowledges and agrees that a violation of this paragraph shall result in immediate termination from the University or any of its affiliated entities, hospitals, clinics, or health care operations or health care operations. [Last Name of releasing party] agrees that the University has no obligation to re-hire her under any circumstances. 

13. [OPTIONAL] Characterization of Termination. The University agrees that it will recharacterize [Last Name of releasing party]’s termination of employment as a voluntary resignation rather than as a “Probationary Dismissal” [or other] as it is currently designated, except as required by law or a lawfully issued subpoena.

14. [OPTIONAL] Unemployment Benefits.  The parties agree that for purposes of responding to future inquiries from the Washington State Employment Security Department or the Office of Administrative Hearings, the University will characterize [Last Name of releasing party]’s separation from employment as a [voluntary resignation OR resignation in lieu of termination].  The parties acknowledge that the University must provide truthful information in response to requests from the Employment Security Department and that the University is unable to guarantee unemployment benefits will be granted.  If future benefits are granted, the University agrees not to contest or appeal the granting as long as the information provided by [Last Name of releasing party] is truthful and not misleading, in the sole judgment of the University. 

15. [OPTIONAL] Confidential Information. [Last Name of releasing party] agrees that [s/he] will not reveal, directly or indirectly, any confidential information to which [s/he] has been privy during [his/her] University employment.  For this purpose, “confidential information” means information or material proprietary to the University and not generally known to non-University personnel.  Confidential information may include, but is not limited to:  records, communications, documents, files, electronic or otherwise, and other tangible or intangible discoveries, ideas, concepts, software, designs, drawings, specifications, techniques, models, information, source code, object code, diagrams, flow charts, procedures and “know how.” [Last Name of releasing party] further agrees to return to the University within five (5) days of the Effective Date of this Agreement any and all “confidential information” in [his/her] possession or control to [Enter recipient name].  Any breach of this provision may result in legal action by the University, including but not limited to, an action for injunctive relief and/or damages. 

16. [OPTIONAL] Return of Equipment. [Last Name of releasing party] agrees to return to the University within five (5) days of the Effective Date of this Agreement any and all University property in his/her possession, or entrusted to him/her. Such property includes but is not limited to: [Enter equipment]. 

17. Employment Verification.  [Last Name of releasing party] shall direct future inquiries for employment confirmation to the UW Verification process through the Integrated Service Center (ISC) at ischelp@uw.edu. [OPTIONAL: The University agrees to respond to any employment verification inquiries with a neutral reference limited to: (a) dates of employment; and (b) positions held.]

18. Effective Date.  This Agreement is effective upon the signatures, and receipt by the University of all required documents by the Parties. 

19. Consultation With Attorney. [Last Name of releasing party] acknowledges that she/he has been advised and has had the opportunity to consult with legal counsel regarding the implications of this Agreement, including any current or future Medicare eligibility or benefits. She/he further agrees to waive any and all future private causes of action for damages pursuant to 42 U.S.C. § 1395y(b )(3)(A) et seq. [Last Name of releasing party] understands and accepts all terms of this Agreement.

20. Entire Agreement.  This Agreement is the entire agreement between the Parties and replaces and/or supersedes any other negotiations, discussions or understandings.  This Agreement may be modified only by a later written agreement that is signed by the Parties.

21. Authority to Enter Agreement. [Last Name of releasing party] represents and warrants that, as of the date of this Agreement, he/she is the true party in interest, is fully authorized to execute this Agreement, and that he/she has not sold, assigned, transferred, conveyed, or otherwise disposed of any rights surrendered by virtue of this Agreement. 

22. Choice of Law.  This Agreement, and all matters arising out of or relating to this Agreement, shall be governed by the laws of the State of Washington, notwithstanding its choice of law rules.  The Parties agree that any legal action related in any way to this Agreement or to the underlying issues shall be brought exclusively in the Superior Court for King County, Seattle, Washington.

23. Attorney’s Fees and Costs. [Last Name of releasing party] agrees that he/she is solely responsible for any and all attorneys’ fees and costs incurred relating to the Lawsuit, including this those incurred in entering into this Agreement.  Further, the Parties agree that, in any dispute involving this Agreement, each Party shall bear their own attorney’s fees and costs.

24. Severability.  The provisions of this Agreement are intended to be severable.  If any term or condition is determined to be invalid for any reason, the remaining provisions of this Agreement shall continue to be valid and enforceable. However, should Sections 1 through 4 be found to be to be invalid, illegal, or unenforceable in any respect, the entire agreement shall be void and the University shall not be required to pay the Settlement Amount or, if already paid, shall be entitled to seek recoupment of the Settlement Amount from [Last Name of releasing party].  

25. Interpretation. This Agreement was negotiated and drafted jointly by the Parties, and it shall not be construed against either Party in case of any dispute.
26. Duty to Execute. All Parties agree to fully cooperate and to execute all documents necessary to implement the terms of this Agreement.
27. Counterparts: This Agreement may be executed and delivered in two or more counterparts, each of which when so executed and delivered shall be the original, but such counterparts together shall constitute but one and the same instrument. The parties agree that an emailed copy of the agreement will be enforceable, as will an electronic signature.
28. Acknowledgment of Full Understanding. [Last Name of releasing party] specifically acknowledges and agrees that: 
a. [He/she] has read this Agreement in its entirety and understands all of its terms; 
b. [He/she] is not under duress and knowingly, freely, and voluntarily agrees to all of this Agreement's terms and conditions including, without limitation, the waiver, release, and covenants contained in it; 
c. [He/she] is signing this Agreement, including the waiver and release and dismissal of claims, in exchange for good and valuable consideration; 
d. [Last Name of releasing party]’s signature below is an agreement to release the University from any and all claims that can be released as a matter of law, except as otherwise provided herein; and
e. Nothing in this Agreement in any way restricts or impedes [Last Name of releasing party] from: (1) disclosing or discussing what he/she reasonably believes to be discrimination, harassment, retaliation, wage and hour violations, or sexual assault, or conduct that is recognized as against a clear mandate of public policy or disclosing or discussing the settlement of such a claim to the extent that such rights cannot be waived by agreement; or (2) complying with any applicable law or regulation or a valid order of a court of competent jurisdiction or an authorized government agency, provided that such compliance does not exceed that required by the law, regulation, or order.
29. [OPTIONAL for employees over 40 years old.] Acknowledgement of Waiver of Claims Under ADEA.  In accordance with the Older Workers' Benefit Protection Act, the parties agree that:

(a) [Last Name of releasing party] specifically intends to knowingly and voluntarily waive any rights she/he may have under the ADEA, and he intends to release the University from any and all claims for damages or other remedies she/he may have under the ADEA. This release is not to be construed as a waiver of ADEA claims that may arise after the execution of this Agreement.

(b) By this Agreement, the University hereby advises [Last Name of releasing party] that she/he should consult with and obtain the advice of an attorney of [Last Name of releasing party]’s choice before signing this Agreement.

(c) [Last Name of releasing party] has a period of twenty-one (21) days to consider whether to accept the terms of this Agreement and, by executing this Agreement on the day below, she/he has waived the balance of that period, if any.

(d) [Last Name of releasing party] may revoke this Agreement within seven (7) calendar days of signing this Agreement. To be effective, any such revocation must be in writing and received by the University at the end of the seven (7) day period. Notice of revocation must be emailed to Andrew Biggs, Director of Claim Services, atbiggs@uw.edu. If [Last Name of releasing party] revokes this Agreement, the entire Agreement becomes invalid and unenforceable and no benefits hereunder will be provided, including payment of the Settlement Payment. 

The undersigned, by their signatures, hereby agree to be bound by the terms of this Agreement and acknowledge they have read and understand its terms.

THIS IS A RELEASE OF ALL CLAIMS.  READ CAREFULLY BEFORE SIGNING.


[Full Name of releasing party]


_____________________________	______________
Signature 				[Date]			



UNIVERSITY OF WASHINGTON


_____________________________	______________
[Enter name and title]				[Date]	

Settlement Agreement, Waiver of Claims, and Release (Employment) - 1
Version 01, Approved 8-1-26

